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Don't be distracted by
criticism. Remember — the
only taste of success some

people get is to take a bite out
of you. — Zig Ziglar

My Brilliant Career

Stacey Bossenger, a director at
recruitment firm Ad Talent, tells
Margaret Harris that she enjoys
changing people’s lives by placing them
in their dream jobs
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How to . . .
Make your
workplace healthier
YOUR summer holiday is a distant memory; in
fact, it is almost as though you never left your
desk. You are back facing the same scuffed
carpet, slightly wonky desk and dodgy coffee
each morning. This is not an environment likely
to encourage productivity.

But, according to Richard Andrews, the MD of
Inspiration Office, an office and furniture con-
sultancy, “even small tweaks can make the
workplace a more comfortable and pleasant
ex p e r i e n c e ”.

He has the following advice:
ý Avoid using an exercise ball as an office

chair. Andrews describes them as “uncomfo r t -
able and impractical” and suggests using a good,
old-fashioned “comfortable, ergonomic chair”;

ý Spending the day staring at a computer
screen can be a serious pain — in the neck and
eyes. Andrews suggests raising your screen so
your eyes are looking directly at it when you are
sitting normally. “Most people tend to look down
at their screens, placing particular strain on the
neck,” he says;

ý Give your hands and wrists a break, because
using a keyboard for long periods puts an
unnatural strain on your wrists;

ý Try to change position during the day — va r y
between sitting and standing as much as you can;

ý A short walk during your lunch break is a
good way to add exercise to your day; and

ý Long hours under artificial light is not good
for your mood. Try to add some sunlight by, for
example, simply walking through a sunny area a
few times a day. — Margaret Harris

What do you do?
As director of Ad Talent, which

is focused on the advertising,
communications and digital
industry, is to source talent within
the industry and match the
available skills to the vacancies
my clients need to fill.

What does your typical work
day involve?

No two days in recruitment are
ever the same, and the ability to
multitask and prioritise your
time is vital. I spend my day
communicating with candidates,
clients and my team, sourcing and
interviewing top talent, giving
career advice, liaising with clients
and assessing their staffing needs,
and meeting consultants to
ensure they are delivering the
best candidates to our clients. It’s
all about communication.

What are the most important
things you do at work?

The most important thing in my
job is to satisfy my clients and my
candidates, and whatever it takes
to make that happen on that day is
important. Quality control and
delivering on our mandates are
crucial.

What drew you to a career in
recruitment?

It was not so much recruitment
that I was drawn to but more a
desire to find a job where I could
make a difference to people’s

lives, and having had a
background in design, media,
events and public relations,
joining Ad Talent 12 years ago
was a natural fit.

What did you want to be when
you were a child?

I changed my mind a few times
— at different times I wanted to be
a policewoman or a marine
biologist. Later, I wanted to be an
art director at an advertising
agency. I wanted to be a
policewoman because they help
people; marine biologists get to
spend time at the sea (I thought);
and being an art director allowed

me to be creative and part of the
advertising industry.

What do you look for when you
are recruiting for your
company?

I look for compassionate people
with integrity and honesty and a
good work ethic who fit into our
company culture. They need to be
nice people I can work with every
day. They must be people who
make things happen and be good
communicators, both spoken and
written. I look for cheerful,
positive employees who have a
track record of success. Previous
experience in the communications

industry is of great importance for
our specialist recruitment agency.

What do you enjoy most about
the work you do?

I can change the life of an
individual by placing them in
their dream job. Where people
work has a huge impact on what
happens in their lives. Their
happiness and financial freedom
are determined by where they
work. From a client perspective,
placing the right candidate with
them can have a significant effect
on the performance of their
company. A single good hire can
change the course their fo r tu n e .
Managing people’s careers and
watching them grow gives me a
tremendous amount of pleasure.

What part of your job would
you prefer not to do?

It can be a very emotional job,
with extreme highs and lows,
especially in South Africa with our
high unemployment rate. It is

difficult to call a candidate and tell
them they were not successful. It is
hard to take the emotion out of this
job, and it can be ove r wh e l m i n g .
The number of candidates who are
looking for work far surpasses the
number of available jobs.

What do you think makes you
good at your job?

Being a good listener. The better

you know your client and what the
candidate is looking for, the easier
it is to assist them. I rely a lot on
my experience when identifying
the right person, along with
ascertaining if they have the right
skills and are a good cultural fit. I
have a sense of urgency and like to
make things happen quickly. My
background in sales and in the
industry has worked well for me.

Trading Places
CONSTRUCTION firm AECOM
has appointed Fadzai Nyamasve
strategy and growth director
for Africa.

She previously served as
AECOM’s strategic projects
director for buildings and
places, and as the client account
manager for Transnet.

Nya m a sve trained as an
electrical engineer. She has
degrees in engineering and
business management from
Murdoch University in
Au st r a l i a .

She joined AECOM in 2015.
She previously worked for

various global multinational
companies, including Bechtel
and McConnell Dowell.

ACCENTURE Digital has
appointed Wayne Hull as its MD
and head for South and sub-
Saharan Africa.

Before joining Accenture,
Hull was the digital adviser for
Sportradar Global. He has held
a number of senior positions,
including board member and
global senior vice-president at
AGT International, and director
and GM for Cisco in the Middle
East and Pakistan. He also
headed the technology group
and financial services
consulting practices at IBM
Southern Africa.

Hull returns to South Africa
after being at the forefront of
technology in the areas of the
Internet of Things, data
analytics and online media.

TANYA Cohen has been
appointed CEO of Business
Unity South Africa, for a three-
year term, after a thorough
recruitment process.

She has demonstrated her
ability to influence pro-business
outcomes through her work in
Nedlac on a labour relations
stability process aimed at
addressing prolonged and
violent strikes and the
successful extension of the
employment tax incentive.

“Busa has a pivotal role in
ensuring the necessary
conditions for inclusive growth
by developing consensus
around the foundation for
employment, poverty
alleviation and inequality,” said
Busa president Jabu Mabuza.

ORYX Properties, the only
Namibian property company
listed on the Namibian Stock
Exchange, has appointed Carel
Fo u r i e CEO.

Fourie, a chartered
accountant, has experience in
Oryx Properties and the general
property industry. He was
appointed chief financial officer
for Oryx Properties in 2011. In
2014, he took up the position of
chief operating officer to help
develop the investment strategy
and management structure.

Francois Uys, the chairman of
Oryx Properties, said: “Oryx is
well structured with suitably
qualified and experienced staff,
which gives the board the
confidence that this is the right
way forward.”

Listening out for
posts and jobseekers

DEPARTMENT OF COOPERATIVE GOVERNANCE 
AND TRADITIONAL AFFAIRS

Members for the Valuation Appeal Boards for 
Ekurhuleni Metropolitan, City of Tshwane Metropolitan 

and Emfuleni Local Municipalities 

The Member of the Executive Council (MEC) for Cooperative Governance and Traditional Affairs, 

by virtue of powers vested in him in terms of section 56(1) and 58(2) and (3) of the Local 

Government: Municipal Property Rates Amendment Act (MPRAA), 2014, (Act No. 29 of 2014), 

hereby invites qualified and interested candidates to apply for appointment as chairperson 

or a member of the valuation appeal boards for Ekurhuleni Metropolitan, City of Tshwane 

Metropolitan and Emfuleni Local Municipalities.

The boards will consist of the following members:
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Candidate must be a person with at least ten (10) years’ practical experience in the 

administration of justice and must have a recognised legal qualification in terms of the South 

African Qualifications Authority (SAQA).
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Candidate must be a person with at least five (5) years’ working experience or knowledge 

in the valuation of properties, professional valuer registered in terms of the Property Valuer 

Profession Act, 2000, (Act No. 47 of 2000).
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Candidates must be persons with at least three (3) years sufficient knowledge of/or 

experience in the valuation property.
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To hear and decide the appeals against the decisions of a Municipal Valuer concerning 

objections to matters reflected in, or omitted from, the valuation roll of a municipality in the 

area for which it was established; issue judgement and any other matter related to the fair 

and equitable valuation processes; to review decisions of a municipal valuer submitted to it 

in terms of section 52 of the MPRA, etc.

Remuneration

The remuneration of the chairperson and members will be within the upper limits on 

‘Remuneration of chairperson and members of Committee of Enquiry’ set out by the Minister 

of Finance annually in the “National Treasury Regulations: Commission and Committees of 

Enquiry: remuneration Tariff of Non-Official Members.”

The MEC is committed to take into account the need for representivity.

Enquiries should be directed to Ms. C.P.T. Zondo, telephone (011) 355-5243, e-mail        

thandi.zondo@gauteng.gov.za  

Closing date: 07 March 2017.

A detailed CV and certified copies of qualifications must accompany the application.  Applications 

must be directed to: The Head of Department, Department of Cooperative Governance and 

Traditional Affairs, Private Bag X86, Marshalltown, 2107, for attention: Ms. C.P.T. Zondo.
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Recognising that diversity is important in achieving excellence, Rhodes University 

especially encourages South African members of designated groups to apply.

ACADEMIC

ACCOUNTING DEPARTMENT

Senior Lecturer

ZOOLOGY & ENTOMOLOGY DEPARTMENT
Professor/Associate Professor/Senior Lecturer/
Lecturer

CENTRE FOR HIGHER EDUCATION, 
RESEARCH, TEACHING & LEARNING (CHERTL)

Senior Lecturer
Lecturer

SUPPORT

EQUITY AND INSTITUTIONAL CULTURE OFFICE

Awareness Raising and Advocacy Offi cer 

INTERNATIONAL OFFICE

International Programmes, Projects and 
Events Offi cer 

REGISTRAR’S DIVISION

Manager: Secretariat 

CLOSING DATE: MONDAY, 13 FEBRUARY 2017 AT 12H00.

If you have not been contacted within a month of the closing date, please 
consider your application unsuccessful. For application forms and full 
requirements, go to:

www.ru.ac.za/jobs
www.ayandambanga.co.za 35593KZN

CLOSING DATE FOR APPLICATIONS: 10 FEBRUARY 2017.

Vacancies can be viewed in detail on our website:

http://www.vut.ac.za/new/index.php/jobsvut

Human Resources Department:

Tel. (016) 950-9392, fax: (016) 950-9821

Applications must be emailed to  lioneln@vut.ac.za

Please Note: The application must be accompanied by a CV, Identity Document and 

ORIGINAL certified copies (not older than 3 months) of educational 

qualifications. Submission of such copies entitles Vaal University of Technology to 

authenticate the qualifications without any further consent from the 

applicant. Candidates with foreign qualifications must also submit the South African 

equivalent of the qualification. These qualifications are evaluated by SAQA.

Vaal University of Technology is an equal opportunity and affirmative action employer, 

which is committed to the implementation of its employment equity plan. Therefore 

people from designated groups are encouraged to apply. If you are not contacted within 

three weeks after the closing date, please accept that your application was unsuccessful. 

Your prompt response will be appreciated.

VACANCIES

DIVISION: REGISTRAR

Post: Senior Committee Officer

Peromnes level: 08

Post  no: 2208

Post: Committee Officer
Peromnes level: 09

Post   no: 5051

DEPARTMENT: HUMAN RESOURCES

Post:  Senior Lecturer/Lecturer

Peromnes level: 07/08

Post  no: 0197

Vaal University of Technology
Your world to a better future

BUSINESS FINANCE 

EXECUTIVE
REF NO: BD 17006

For more information on this position, visit our 
website: www.ithala.co.za/careers

CLOSING DATE: 08 FEBRUARY 2017.

ITHALA EMBRACES THE PRINCIPLES OF THE EMPLOYMENT EQUITY ACT.

ITHALA DEVELOPMENT 
FINANCE CORPORATION 
LTD is the leading 
empowerment financial 
services provider in 
KwaZulu-Natal and 
exists primarily to 

address the needs of the historically marginalised, 
enhancing the quality of life of people through 
development delivery. The company invites 
applications from persons who have a high level of 
honesty, integrity and attention to detail to apply for 
the following position in the BUSINESS FINANCE 
DEPARTMENT, ITHALA TRADE CENTRE, DURBAN.
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HUMAN RESOURCE 

DEVELOPMENT MANAGER

REF NO: BD 17007

REMUNERATION AND  

BENEFITS MANAGER

REF NO: BD 17008

For more information on these positions, visit our 
website: www.ithala.co.za/careers

CLOSING DATE: 08 FEBRUARY 2017.

ITHALA EMBRACES THE PRINCIPLES OF THE EMPLOYMENT EQUITY ACT.

ITHALA DEVELOPMENT 
FINANCE CORPORATION 
LTD is the leading 
empowerment financial 
services provider in 
KwaZulu-Natal and exists 
primarily to address the 

needs of the historically marginalised, enhancing 
the quality of life of people through development 
delivery. The company invites applications from 
persons who have a high level of honesty, integrity and 
attention to detail to apply for the following positions 
in the GROUP COMMUNICATIONS, MARKETING AND 
HUMAN RESOURCES DEPARTMENT, ITHALA TRADE  
CENTRE, DURBAN.
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We have the following positions available:
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